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LETTER FROM THE DIRECTOR
The last year has brought about a large change in
the world of Registered Apprenticeship in the State
of Kansas. The significant programmatic and
partnership leaps that have taken place in the last
12 months are expected to have long-term, positive
impacts on established Registered Apprenticeship
programs, their business sponsors, intermediaries
and stakeholders that are vital in supporting these
programs. Most importantly, these impacts will be
beneficial to the thousands of apprentices who will
have earned and learned their way to occupational
proficiency, as well as future apprentices that will
enter the system. The most common apprenticeship occupations in the State of Kansas have traditionally
been in the construction and electrical trades. These trades are vital to the economy and the
apprenticeship training received is robust, demanding and well-rounded, producing some of the country's
top professionals in their occupations. Trades such as these, with the addition of historically low skilled
labor shortages across all industries, have influenced Kansas to give Registered Apprenticeship a
renaissance of respect.
But that is not all. We have seen an emergence of Registered Apprenticeship programs that are nontraditional in the State of Kansas. With the addition of programs in industries such as human resources,
education, healthcare, and IT, apprenticeship numbers will continue to grow in our great state.
The establishment of the Office of Registered Apprenticeship on September 6, 2022 is the first step in the
right direction for Registered Apprenticeship in our great state.

Kansas is all in on Registered Apprenticeship.
Shonda Atwater
Director - Office of Registered Apprenticeship

Background on Kansas
The popularity of Registered Apprenticeship (RA) programs has grown in recent years as a
solution for all industries to provide individuals with the essential skills to keep our economy
health. The historical success of Registered Apprenticeship is significant in both rural and urban
areas. A recent report from the Urban Institute noted that "apprenticeships are worth pursuing to
enhance job quality in rural communities, help employers attract top-tier talent, widen career
options for rural young people, and combat rural "brain drain."" Because RA is proven to
expand good paying jobs, increase diversity and equity for business, and receive strong support
from all levels of state and federal agencies, RA programs are expected to rapidly expand.
The Registered Apprenticeship Program in Kansas was recognized as a State Apprenticeship
Agency after The Fitzgerald Act, also called the National Apprenticeship Act of 1937. On July 1,
1992, the KSA 44-661 and 44-662 were established in the Kansas Statues Annotated and have
yet to be updated. Kansas Department of Commerce is the US Department of Labor recognized
State Apprenticeship Agency in Kansas and is governed by state and federal regulations.
Commerce works with the Federal Department of Labor Employment and Training Division on
expanding and modernizing the RA system for the benefit of employees, employers, and the
economy.
KDC has an Apprenticeship Team and appointed Council to expand RA opportunities
throughout the state. The appointed council of 12 industry and educational experts have the
goal to support union training programs, business training programs, non-government
organizations, higher education, K-12 and other entities in developing operating, and
maintaining robust RA training programs recognized and approved by the state.

BY THE NUMBERS
1,903 Total Active
Apprentices in KS
Ranked 43 out of 50 States

862 New
Apprentices in KS
Ranked 39 out of 50 States

150 Active
Programs in KS
Ranked 37 out of 50 States

277 Graduated
Apprentices
Ranked 43 out of 50 States

2022
TARGET GOALS
2,378 Active
Apprentices
1,077 New
Apprentices
187 Active
Programs
346 Graduated
Apprentices

Kansas is implementing strategies to grow apprenticeships for
our residents. In order to meet these significant needs in highdemand, high-wage occupations, the Kansas Office of
Apprenticeship has focused on three areas in order to expand
programming:

1. Resource Providers
Growing existing programs and establishing new
programs.

2. Convening Partners
Continue to grow intentional opportunities across the
state by creating and maintaining relationships with
our partners.

3. Re-established the Kansas Apprenticeship
Council (KAC)
Having a fully staffed KAC is important for growth in
the RA system.
The Office of Registered Apprenticeship is putting in significant
work in the State of Kansas to modernize Registered
Apprenticeship. There is work being put in to create programs in
non-traditional industries, as well as industries that are imperative
to the economic health of communities across the state.

Top 5 Accomplishments
1. Executive Order 22-07 Establishing the Office of
Registered Apprenticeship.
2. Launched a newly rebranded Office of Registered
Apprenticeship website.
3. Awarded $100,000 to expand rural healthcare
apprenticeship programs through the Patterson
Family Foundation.
4. Established the first HR RA program in conjunction
with Kansas SHRM and the National SHRM
Foundation.
5. Conducted 4 Apprenticeship Champion Trainings and
10 Dinner Bell Calls, to continue development and
training on Registered Apprenticeships.
2022 DOL Rapids Data

Mission and Vision Statement
Vision Statement: Growing Kansas Apprenticeship to the Top 25 by 2025 .
meet the needs of the Kansas economy and its citizens,
Mission Statement: To
the Office of Apprenticeship will actively grow a robust
system that supports our apprenticeship stakeholders, sponsors, intermediaries, and
apprentices. We do this by strategically empowering partnerships that serve a diverse and
inclusive workforce through occupational proficiency, for generations to come.

Strategic Plan
The Strategic Plan for the Kansas Office of Registered Apprenticeship flows directly from the
vision and mission statements, as well as previous foundational documents. A subcommittee of
the KAC reviewed the vision and mission statements, provided feedback, and approved these
statements. After four meetings over summer 2022, the subcommittee approved this strategic
plan on September 13, 2022.

Goal #1
Increase collaborative partnerships with stakeholders, sponsors and intermediaries to align
apprenticeship programs, training and education with occupational demand and career
opportunities.

Goal #2

Strengthen recruitment of a diverse and inclusive pipeline of apprentices to address equity and
access barriers to career opportunities.

Goal #3
Increase use of various communication approaches, marketing and outreach efforts to build a
robust system of awareness and understanding of apprenticeships by all stakeholders.

Goal #4

Support alignment with state and local entities, employers, intermediaries and education
organizations working on apprenticeships and other state workforce efforts.

Goal #5
Empower stakeholders by providing assistance for rapid development of new apprenticeship
programs and/or the expansion of existing programs.

Goal #6

Incorporate Continuous Quality Improvement (CQI) measures and data management
technologies to enhance the state apprenticeship office services and document
accountability.

Kansas Apprentice Council
The Kansas Department of Commerce is recognized federally and by state law as the state
apprenticeship agency. Commerce facilitates an appointed Kansas Apprenticeship Council (KAC)
of 12 (minimum nine) industry and educational experts with the goal to support union training
programs, business training programs, non-government organization higher education, K12, and
other entities in developing, operating and maintaining robust registered apprenticeship training
programs recognized and approved by the State of Kansas. This past year, the Kansas Office of
Apprenticeship made it a goal to rebuild and diversify the membership of the KAC.

Kansas Apprenticeship Council Members
Voting Members
John Clark, Chairman - Training Director, Wichita Plumbers and Pipefitters
Dr. Jennifer Seymour, Vice Chair - Vice President, General Education & Applied Technology at
WSU Tech
Tony Naylor , Past Chair - Training Director, Wichita Electrical Center
Dr. Mark Johnson, Secretary - Professor of Workforce Development, Pitt State
Alise Martiney - Business Manager, Greater KC Building and Trades
Eugene "Gene" Sicard - Assistant Business Manager, IBEW 304
Michael Gibson - Executive Vice President, Associated General Contractors
Neelima Parasker - President and CEO of SnapIT Solutions
Katy Reynolds - Chief Operating Officer at Greeley County

Ex-Officio Members
Roy Konkey - Retired Apprenticeship Training Representative from FDOL
Beverly Mortimer - Senior VP of Programming, Jobs of America's Graduates
Matthew Flerlage - Business Manager, Carpenters Association of KS and MO

In order to be recognized for certification, all RA Programs
must be industry driven AND have these five hallmarks:

On-the-Job Training
Related Technical Instruction
Mentorship
Wage Progression
Industry Recognized Credentials
The modernization of RA programs has
expanded union and non-union industry
partnerships with businesses, training
programs, community organizations,
community colleges and universities, K-12
schools and other entities in developing
operating and maintaining robust RA training
programs that are recognized and approved
by the state. Union activity is not a
requirement for an RA program in Kansas.
Kansas is a State Apprenticeship Agency (SAA)
state; however, Office of Apprenticeship (OA)
activity is present in Kansas as well. It is
important to understand the complete picture
of Registered Apprenticeship activity in the
State of Kansas, so the office can support all
resident needs and prioritize expansion.

3,396 KS Residents in an
RA Program
1,753 Apprentices associated with
the KAC Recognized Prorgams
212 apprenticeship sponsors
operating in Kansas
92 Active Sponsors
recognized by the KAC
209 Technical Institute
Providers operating in Kansas
79 Active Technical Instruction
Providers recognized by the KAC
Kansas Data. Registered Apprenticeship Program Information
Data System (RAPIDS Appian). DOL Data and Statistics.
Dol.appiancloud.com. Data updated as of Aug 24, 2022.

The entry educational levels of Kansans entering an RA
program deserves further research. With 35 percent of
apprentices already having obtained a post-secondary or
technical school credential, it is clear that RA is being
utilized as a recruitment and retention tool. It is creating a
system for upward mobility to further education while
staying employed.

Starting Avg. Wages:
$16.72 or $33,440 annual
(based on 2,000 hours of on-the-job training)

It is important to note that this average wage is 56 percent
higher than the State of Kansas minimum wage, as well as
5 percent higher than the wage that qualifies Kansans for
food benefits ($8.72/hr.) This is further evidence that
Registered Apprenticeships provide higher wages for these
high-demand occupations. Data transparency and integrity
is highly important to managing growth of quality RA
programs for high-wage and high-demand occupations. All
individuals that are making less than $7.25 are
justice-involved residents earning and learning within
their correctional facility.

Breakdown of Wages for KS
Residents in an RA Program
$20.00-$24.99
16.1%

$15.00-$19.99
36%

$25.00-$29.99
8.5%

$30+
5.1%

<$7.25
10.7%
$7.26-$9.99
1.1%

$10.00-$14.99
22.5%

Demographic Data of Kansans in a
Registered Apprenticeship Program

Total Kansas Residents:
3,396
Veteran Status:
Yes - 442 (13.0%)
No - 2,761 (81.3%)
Did not specify - 193 (5.6%)
Ethnicity:
Hispanic - 492 (14.4%)
Non-Hispanic - 1,952 (57.4%)
Did not specify - 952 (28.0%)
Gender:
Male - 3100 (91.28%)
Female - 296 (8.72%)
Race:
American Indian - 44 (1.3%)
Asian - 53 (1.5%)
Black/AA - 271 (7.9%)
Multi Race - 53 (1.5)
Hawaiian - 13 (.3%)
White - 2,549 (75.0%)
No answer - 408 (12.0%)
Disabled:
Yes - 49 (1.4%)
No - 1,345 (39.6%)
Did not specify - 2002 (58.%)
Education at Entry:
No High School - 72 (2.1%)
High School - 859 (25.2%)
Post Sec/Tech - 1,203 (35.4%)
Some College/AA - 832 (24.5%)
BA - 103 (3.0%)
Did not specify - 293 (8.6%)
Apprenticeship System. Apprenticeship.gov Date
visited website 08/30/2022
Wage Breakdown. All Kansas residents.
DOL Rapids Data. Dol.appiancloud.com.
Data updated 11.29.2021

Industry Breakdown and Programs to Highlight
As of now, the state's largest RA program is
through the UA 441 Plumber and Pipefitters
Training Center based in Wichita. They offer five
different occupations and many of the programs
take four to five years to earn and learn as an
apprentice. UA 441 is exploring new
partnerships, including one with El Dorado
Correctional Facility and Butler Community
College, giving justice-involved residents the
opportunity to become apprentices.
The United States Army Disciplinary Barracks is
one of the largest RA program that is registered
through the Kansas Office of Apprenticeship,
with 254 justice-involved residents residing in
Leavenworth.
Currently there are five major industry
sectors that make up the majority of the
apprenticeship system: Construction,
Energy, Advanced Manufacturing, Corporate
and Professional Services, Logistics and
Distribution.
However, we are focusing on expanding into other
high-wage, high-demand industries such as:

Healthcare
Agriculture
Professional Educators
Aerospace and Defense
Information Technology

Top 10 RA Programs
by # of Apprentices
Plumbers and Pipefitters - 285
US Army Disciplinary Barracks - 254
Wichita Electrical Joint Apprenticeship
Training Committee - 144
Western MO & KS Laborers District
Council JAC - 106
Topeka Electrical JATC - 97
Johnson County Community College - 72
Southwestern Line Constructors - 64
Hutchinson Community College - 41
Evergy - 41
Spirit Aerosystems - 40

RA Programs by Industry
Corporate and Professional Services
9.9%

Heathcare
1%

Aerospace and Defense
1%

Engineering
Architecture and
Construction

I.T.
4%
35.6%

Advanced Manufacturing
8.9%

Logistics and Distribution
8.9%

Energy and Natural Resources
28.7%

All Kansas Residents.
DOL Rapids Data. Dol.appiancloud.com.
Data updated Sept 1, 2022
Heatmap for Kansas Residents in a Registered Apprenticeship Program. DOL
DATA and Statistics. Dol.appiancloud.com. Data updated as of Aug 24, 2022.

Grant Review
The State Apprenticeship Equity, Expansion, and Innovation Grant (SAEEI)
Grant Award: $5,681,403
Period of Performance: July 1, 2021 - June 30, 2025
The purpose of the SAEEI Project is to support the development of new, or the expansion of existing
Registered Apprenticeship Programs (RAPs). This also includes quality pre-apprenticeship programs.

Key Outcomes

Expand employer participation through the Intermediary Structure
Increase the number of apprentices by 750
Enhance the number of WIOA co-enrollments and workforce services delivered
Amplify workforce through pre-apprenticeship, youth apprenticeship, and
justice-involved pathways

Partners
KC Tech Council
Flagship Kansas Tech Council
Hamilton Ryker Talent GRO
Hutchinson Community College

SAE 2020 Grant
Baseline Goal 1:

InterHab Innovation Fund
Dwayne Peaslee Technical Training Center
IBEW Local 304

Grant Award: $449,600
Period of Performance: July 1, 2020 - June 30, 2023

National Apprenticeship System Building: In order to expand the current statewide RA structure currently
in place, Commerce will use grant funds to develop standardized testing, support structures, resources,
and activities that strengthen compliance.

Baseline Goal #2:

System Alignment for Apprenticeship Expansion: Kansas will create stronger alignment for RA with
educational and workforce systems, in order to develop a strong statewide system.

Baseline Goal #3:

Improving Data Sharing and Data Integrity: Commerce recently adapted RAPIDS as the case
management system for RAP registration activities in Kansas. Commerce has taken the infrastructural
steps necessary to enter into an MOU regarding the sharing of data on RAPs and registered apprentices
that provide the equivalent disassembled data that is available to USDOL via RAPIDS.

RASEG GRANT
Grant Award: $932,211.65
Period of Performance:
July 1, 2019 - June 30, 2022

Grant Goals:
Increased RAP Enrollments
Diversify RAPs across industry sectors
Integrate RAPs into State Workforce
Development, Education, and Economic
Strategies and programs

Looking Forward...
The Kansas Office of Registered Apprenticeship has a lot of work
to do, to continue to grow RA in our great state. Our goals are
clear and attainable. But in order to grow apprenticeship in the
state, we must tackle these challenges and achieve these goals:
Inform elected officials, state departments and licensing boards about the benefits,
opportunities, and challenges to grow apprenticeship in our state, in the hopes of
growing state and federal funding and awareness.
Conduct an in-depth analysis of the RAPIDS data, which provides 69 different data
points, and provide regular updates on progress and data on a regular basis,
including reporting annually on the status of RA in the state.
Apprenticeship Champion Trainings will help to identify and develop training needs
for all areas of the RA system. Enhanced staff training will also help to strengthen
leadership within the system.
Continue to focus our efforts to serving and advocating for women, veterans, POC,
justice-involved individuals, or others with barriers to employment. In addition,
conduct DEI training for sponsors and intermediaries.
KANSAS WORKS, through social media
Ensure the promotion of RA through KANSAS
platforms and the kansasworks.com website, as well as continue to build and
promote the Office of Registered Apprenticeship brand.
Continue to modernize the RA system to include new and emerging industries
across the state.
Implement strategies to retain talent here in Kansas by connecting them with
trusted employers.
Tackle the misperceptions of Youth and Pre-Apprenticeship Programs, and
continue to build and grow these programs across the state.
Grow public awareness of RA, while continuing to build relationships with
employers, industries, workforce boards, training providers, higher education
providers, and stakeholders.

1000 SW Jackson Street

Phone: (785) 296-1404

Topeka, KS 66612

Email: apprenticeship@ks.gov

