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Kansas is shifting into high gear.

According to projections, Kansas is experiencing its most significant 
generational economic growth in state history, with almost 1,300 
successful economic development projects that have garnered more 
than $20 billion in committed private sector investment and the 
commitment to create or retain more than 70,000 jobs since 2019. 

All this economic advancement means we are gearing up for success. 
While the term “gearing up” can evoke images of helmets, safety 
equipment, machine parts, wheels, movement and action – for the 
Kansas Office of Registered Apprenticeship, it means ensuring our 
apprentice ecosystem is meeting the needs of the Kansas economy, 
instead of being a cog in the wheel.

The Kansas Office of Registered Apprenticeship is entering its third year 
and, after a robust 47% increase in the number of new apprentices, we are not slowing down. We have 
more partners than ever engaged in the conversation.  From unions to community colleges, non-profit 
organizations to heavy equipment contractors, and hospitals to farms, registered apprenticeship is gearing 
up to be a generational change agent for how Kansas trains our most high-wage and high-demand skilled 
occupations. 

As Kansas continues on its path of dominant economic growth and job creation, the Kansas Office of 
Registered Apprenticeship will do its part to bolster the talent pipeline.

Director, Kansas Office of Registered Apprenticeship

Kansas is all in on Registered Apprenticeships. 

Since I established the Kansas Office of Registered Apprenticeship in 
2022, the office has dramatically scaled up the state’s efforts to meet the 
talent needs of Kansas businesses, give workers the skills and experience 
they need to compete in the modern economy and knock down barriers 
to employment.
 
The work is critical as Kansas continues building on its unprecedented 
economic development successes, which include creating tens of 
thousands of new jobs throughout the state. By giving Kansans the 
skills they need for high-wage, high-demand industries, registered 
apprenticeship programs are helping fill the talent pipeline imbalance 
with well-trained employees. These hard-working individuals are ready to 
assist the overall efforts to strengthen Kansas’ robust economy.
 
The Kansas Office of Registered Apprenticeship supports programs that exist in traditional industry 
sectors and is expanding its scope to include other fields such as education, health care, and information 
technology. The office is also opening up more opportunities for youth.
 
My administration will continue to invest in registered apprenticeships – because they work.

Laura Kelly, Governor of Kansas
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The Kansas Office of Registered Apprenticeship, established by 
Governor Laura Kelly and recognized by the U.S. Department 
of Labor (USDOL), collaborates with USDOL to expand and 
modernize the registered apprenticeship system for the benefit 
of employees, employers, and the economy. It also facilitates a 
council of 12 industry and education experts to support union 
and business training programs, non-government organizations, 
and educational institutions in developing and operating 
apprenticeship initiatives.

The Kansas Office of Registered Apprenticeship is actively 
modernizing apprenticeship programs, particularly in non-
traditional and essential industries for community economic 
health. To address high-demand, high-wage occupations, 
Kansas is focusing on three key areas to expand apprenticeship 
opportunities.

•	 Providing Resources – Growing existing programs and 
establishing new programs

•	 Convening Partners – Continuing to grow intentional 
opportunities across the state by creating and 
maintaining relationships with our partners

•	 Re-engaging the Kansas Apprenticeship Council  –
Having a fully staffed council is important for growth in 
the registered apprenticeship system

High level activity for the Kansas Office of Registered 
Apprenticeship includes:

Demystifying Youth Apprenticeship 
The Kansas Office of Registered Apprenticeship has worked 
to define youth apprenticeship for Kansas and debunk the 
misconceptions around workers’ compensation liability and 
premiums with hiring youth apprentices.

Statewide Equal Employment Opportunity Plan 
The Kansas Office of Registered Apprenticeship has submitted 
a new Equal Employment Opportunity Plan and is developing a 
resource website for our stakeholders. 

Kansas Office of Registered Apprenticeship Grants
The Kansas Office of Registered Apprenticeship awarded more 
than $520,000 in state grants to eight established registered 
apprenticeship programs including joint apprenticeship training 
committees from across the state.  This funding went to support 
new equipment, personnel dedicated to expansion, and 
outreach.  

Return on Investment Study
With the University of Kansas, the Kansas Office of Registered 
Apprenticeship has conducted a comprehensive econometric 
analysis of 20+ years’ worth of RAPIDS data and developed a 
return on investment study for Kansas-based businesses. 

YEAR IN REVIEW2024 BY THE NUMBERS

Kansas Residents in a 
Registered Apprenticeship

4,479

New Apprentices
1,174

Ranked 29 out of 50 states

Active Programs
183

Ranked 36 out of 50 states

Graduated Apprentices

447
Ranked 32 out of 50 states

Kansas Registered 
Apprentice Employers

578
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2025 TARGET GOALS

Kansas Residents in a 
Registered Apprenticeship

5,600

New Apprentices
1,600

Active Programs
110

Graduated Apprentices

580

Kansas Registered 
Apprentice Employers

760
KANSAS YOUTH APPRENTICESHIP
The Kansas Office of Registered Apprenticeship and its partners 
have been at the forefront of several initiatives that provide the 
empirical evidence proving the value of youth apprenticeship as 
a talent development strategy. Partners included the National 
Governors Association Center for Best Practices (NGA Center) 
Policy Academy to Advance Youth Apprenticeship, Governor’s 
Council on Education, the Advantage Kansas Coordinating Council, 
Kansas’ K-12 Graduation Requirements, and KANSASWORKS 
Work Based Learning Intermediary state funding.  

The Kansas Youth Apprenticeship Collaborative (KYAC) has worked 
to provide clarity on the largest misconceptions around youth 
apprenticeship, such as it violates child labor laws or increases 
liability that impacts workers’ compensation premiums. The Kansas 
Insurance Commission has confirmed that Kansas explicitly follows 
the Federal Child Labor Laws and Fair Labor Standards Act, with 
some restrictions beyond federal laws that apply to youth under 
17. Federal law provides seven exemptions for certain hazardous 
occupations that enable youth to participate in registered 
apprenticeships. Kansas regulations and insurance guidance are 
favorable for youth apprenticeship. 

LOOKING FORWARD
The Kansas Office of Registered Apprenticeship will continue to 
have:

•	 National Apprenticeship Week Summit during National   	
Apprenticeship Week to convene partners and 	    	
highlight apprenticeship programs across the state.

•	 Monthly Dinner Bell Calls, at which stakeholders, 
intermediaries and sponsors come together to learn, hear 
best practices and celebrate wins. Held at 10:00 a.m. 
(CST) the second Wednesday of every month.

To continue momentum and grow apprenticeship in the state, 
we must:

•	 Launch youth registered apprenticeship programs with 
high schools and business leaders across the state.

•	 Inform elected officials, state departments and licensing 
boards about the benefits, opportunities and challenges 
to grow apprenticeship in our state, in the hopes of 
growing state and federal funding and awareness.

•	 Target apprenticeship champion trainings for specific 
needs across the state including those for community 
colleges, technical colleges, unions, businesses and 
more. 

•	 Focus on development of high-quality pre-apprenticeships. 
Continue to focus our efforts to serving and advocating 
for women, veterans, justice-involved individuals, or 
others with barriers to employment. 

•	 Implement strategies to retain talent in Kansas by 
connecting them with trusted employers.

The Kansas Office of Registered 
Apprenticeship has successfully 
acquired a letter from the Kansas 
Insurance Commission clearing 
up the confusion around workers’ 
compensation liability for 
registered apprentices 16 years of 
age or older. 

Scan to view letter
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The Kansas Office of Registered Apprenticeship 
has roots in the dozens of registered apprenticeship 
programs that already existed across the state of 
Kansas. Many were registered with the state as early 
as the 1950s. With modernization efforts in new 
program areas, it is imperative that the Kansas Office 
of Registered Apprenticeship supports the efforts of 
long-standing joint apprenticeship training councils 
(JATCs) and other programs. 

Plumbers and Pipefitters UA 441
One of our largest registered apprenticeship programs 
serves 330+ apprentices and over 80 employers 
yearly in HVAC, welding, plumbing, pipefitting and 
more. This 10,000-hour program starts apprentices 
at more than $20/hour and gives apprentices a 
chance to complete an associate degree with Butler 
Community College. The Kansas Office of Registered 
Apprenticeship invested $100,000 to update 
equipment for the training center in Wichita.

International Brotherhood of Electrical 
Workers (IBEW)
Kansas is home to several IBEW locals across the 
state including Local 271 in Wichita, Local 226 in 
Topeka, Local 661 in Hutchinson, and Local 304 in 
Topeka. These training councils provide top-notch 
electrical training across the state of Kansas for 
construction, manufacturing, lineman work and more. 
The Kansas Office of Registered Apprenticeship 
investments made in these trades have been used to 
purchase state-of-the-art training equipment, safety 
equipment and enhanced instruction.  

Western Missouri & Kansas Laborers 
District Council JAC
With hundreds of apprentices, Laborers Union 1290 is 
one of the largest registered apprenticeship programs 
in the state. It offers training in heavy and building 
construction trades, supporting significant economic 
development initiatives. The program also creates 
vital opportunities for individuals facing employment 
barriers, leading to high-demand, well-paying careers. 
State funding was used to hire a Spanish-speaking 
instructor. 
						    

Manufacturing
Registered apprenticeship in the advanced 
manufacturing space provides opportunity to build 
up a sustainable and resilient workforce. Kansas 
is working to develop more manufacturing-based 
apprenticeship opportunities with many of our major 
employers including Spirit Aerosystem, Textron 
Aviation, MARS, Orange EV and newcomers to the 
state like Panasonic. 

We are also working with organizations such as the 
Federation for Advanced Manufacturing to create 
high-quality production and maintenance mechanic 
earn-and-learn training programs. 

Energy
The state’s energy cooperatives electrify homes, 
offices, farms and schools across Kansas. The 
linemen in the field, laying electrical wire, repairing 
transformers, and fixing outages, are trained through 
the state’s numerous registered apprenticeship 
programs, including Wheatland Electric Cooperative, 
Evergy, Midwest Energy Cooperative, Kansas 
Municipal Utilities and more.

General Construction
Kansas is part of a robust bi-state economic region, 
and our construction industry mirrors this dynamic 
growth. Kansas is home to several open-shop and 
joint apprenticeship training centers as well as Kansas 
residents that are members of apprenticeship training 
programs established across state lines. 

The Kansas Office of Registered Apprenticeship 
supports all apprenticeship activity across the state to 
ensure we have a strong economy.

Some of these largest programs include the Mid-
America Carpenters Regional Council with a training 
center in Topeka, MO-KAN Ironworkers Local 10 
with a training center in Topeka, Roofers Local 
20, Associated Builders and Contractors (Heart of 
America Chapter), Sheet Metal Workers Local 2, 
Pipefitters Local 533 and more. 

TRADITIONAL TARGET SECTOR PROGRAMS
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PRIORITY GROWTH SECTOR PROGRAMS
The Kansas Office of Registered Apprenticeship has 
hustled and worked to develop new programs that meet 
the needs of Kansas and its citizens. Some of the most 
unique, out of the box, and important programs include: 

Agriculture
Building on its early success, the Kansas Farm Bureau 
Rural Kansas Apprenticeship Program has expanded 
to five employer partners, including co-op’s, industrial 
manufacturers and 17 occupations. The program 
continues to create opportunities in high-demand 
agricultural fields, and is poised for further expansion 
across rural Kansas.

Education
The Kansas Department of Education (KSDE) is now set 
up as a statewide multi-employer intermediary.  This 
registered apprenticeship is a four-year, competency-
based program, where the apprentice will receive training 
and a wage while in the classroom, while pursuing a 
bachelor’s degree within a teacher preparation program. 
KSDE is on track to serve 100+ teachers in frontier, rural 
and urban areas.

Disabilities Services
There are several initiatives around intellectual and 
developmental disability (IDD) services to celebrate. 
InterHab has worked to improve the lives of Kansans 
with intellectual and developmental disabilities with the 
expansion of their Kansas Direct Support Professionals 
(DSP+) program. Down Syndrome Innovations is 
expanding its registered apprenticeship program, 
employing and training young people with developmental 
disabilities in production manufacturing.  

Information and Digital Technology
Kansas is quickly becoming known as the Silicon Valley 
on the Prairie and making strides in developing earn-
and-learn training programs for information and digital 
technology. KC Tech Council and Snap-IT are growing 
registered apprenticeship programs in cybersecurity, 
computer support specialist, cloud specialist, CRM 
administrators, and more. With significant growth in 
broadband expansion across the state, additional 
programs are being registered to fully support and sustain 
this expansion in Kansas.  

Healthcare
Kansas has made huge strides in the healthcare sector 
in the last year. We currently have registered apprentices 
in multiple occupations such as certified nurse aides, 
certified medical assistants, pharmacy technicians, 
surgical technicians, certified dietary managers, post-
licensure practical nurses, and more. 

•	 Engineering, architecture, construction (44%)
•	 Energy and natural resources (13%)
•	 Advanced manufacturing (9%)
•	 Education (9%)
•	 Corporate and professional services (8%)
•	 Healthcare (7%)
•	 Agriculture and animal health (2%)

TOP INDUSTRIES FOR 
REGISTERED APPRENTICESHIPS 

IN K ANSA S
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GRANT REVIEW
Kansas Apprenticeship Act 
Grant Award: $13,000,000 per year

Signed on July 1, 2023, the Kansas Apprenticeship 
Act allocates $13 million annually to support 
employers hiring apprentices. More information 
on the Apprenticeship Act is located online at 
ksapprenticeship.org. To date, the Kansas Office 
of Registered Apprenticeship has committed over 
$1.6 million in tax and grant incentives to employers, 
supporting almost 1,000 apprentices and over 100 
employers. 

MeadowLARK Grant
Grant Award:  $5,916,920
Period of performance: July 1, 2023 - June 30, 2026  

Over the past year, the Kansas Office of Registered 
Apprenticeship and its partners leveraged 
MeadowLARK, the State Apprenticeship Expansion 
Formula grant from the U.S. Department of Labor. 
This grant has laid the foundation for aggressive 
expansion of apprenticeship programs across the 
state. Here are just a few of the early MeadowLARK 
successes:

•	 Kansas WorkforceOne, Workforce Partnership, 
Workforce Alliance of South-Central Kansas, 
and Southeast KANSASWORKS became 
registered apprenticeship intermediaries 
enabling businesses in their local areas to 
capitalize on leveraged funding and expand 
their robust business services.

•	 Kansas Department of Education is piloting a 
Registered Teacher Apprenticeship Program 
with 43 districts extending apprentice job 
offers to 86 individuals in June 2024.

The State Apprenticeship Equity, Expansion 
and Innovation Grant (SAEEI)
Grant Award: $5,681,403 
Period of Performance: July 1, 2021 - June 30, 2025

The SAEEI grant has had serious momentum 
within the last year and the seven multi-employer 
intermediaries are working hard to expand new 
occupations in registered apprenticeship programs.

Significant accomplishments in 2023-2024 have 
been the enhancement of partnerships across the 
state, the registration of 36 new occupations, and 
increasing the number of apprentices served under 
the SAEEI Grant from 438 to 910. Partners include:

•	 Dwayne Peaslee Technical Training Center 
•	 Hamilton Ryker Talent GRO 

•	 Hutchinson Community College
•	 IBEW Local 304
•	 InterHab Innovation Fund
•	 KC Tech Council
•	 SnapIT Solutions

SAEF Base Funding 
Round 1 (2023) - $414,927
Round 2 (2024) - $534,340
Period of Performance: July 1, 2023 - June 30, 2025

The Kansas Office of Registered Apprenticeship is 
using the SAEF Base formula funding to enhance 
operations and ensure federal compliance for our 
state apprenticeship agency status. 

These targeted funds supported several key initiatives 
to support and expand the Kansas apprenticeship 
ecosystem:

•	 Drafted and approved an updated Equal 
Employment Opportunity Plan  policy

•	 Conducted program audits with Intelligent 
Partnership

•	 Deployed technology to support efficient 
and effective quality control of registered 
apprenticeship programs

Kansas Office of Registered Apprenticeship 
Grant
Grant Award: $528,478
Period of Performance: Sept. 30, 2023 - Sept. 30, 
2024 

The Kansas Office of Registered Apprenticeship 
received funding requests for the 2024 Office 
of Registered Apprenticeship grant. Applicants 
identified a variety of project needs related to 
registered apprenticeships, such as technical 
instruction, outreach, staffing, partnerships and 
administrative costs. Awardees include:

•	 Crossland Construction, Cherokee County
•	 Full Service Chimney, Johnson County 
•	 Independent Electrical Contractors Association 

of Kansas
•	 Kansas Farm Bureau
•	 Kansas Rural Water Association
•	 Plumbers and Pipefitters Local 441
•	 Sheet Metal Workers JATC, Local #29, 

Sedgwick County
•	 Textron Aviation, Sedgwick County



John Clark, Chairman
Labor Representative
Training Director at Wichita Plumbers and Pipefitters

Tony Naylor, Past Chairman
Labor Representative
Training Director at Wichita Electrical Training 
Center

Dr. Jennifer Seymour, Vice-Chair 
Business and Industry Representative
Vice President, General Education & Applied 
Technology at WSU Tech 

Dr. Mark Johnson, Secretary
Secretary of Commerce Designee
Pittsburg State University Professor for Workforce 
Development

Alise Martiny
Labor Representative
International Vice President, Operative Plasterers 
and Cement Masons

Beverly Mortimer
K12 Education
Senior Vice President of Programming, Jobs for 
America’s Graduates

Deb Scheibler
Local Workforce Board Representative
Executive Director, Kansas WorkforceONE

Eugene “Gene” Sicard
Labor Representative
Assistant Business Manager, IBEW 304

Katy Reynolds
Business and Industry Representative
Chief Operating Officer at Greeley County

Michael Gibson
Business and Industry Representative
Associated General Contractors of Kansas, Inc.

Neelima Parasker
Business and Industry Representative
President and CEO SnapIT Solutions

Roy Konkey
Former USDOL-OA Apprenticeship Training 
Representative
Retired Apprenticeship Training Representative for 
the Federal Department of Labor

Wade Robinson
Labor Representative
Representative, Mid-American Carpenters Regional 
Council

KANSAS APPRENTICESHIP COUNCIL MEMBERS

KSAPPRENTICESHIP.ORG

KANSASCOMMERCE.GOV


