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Some of the office’s biggest accomplishments this past year 
include: 

•	 Pre-Licensure Registered Nurse Apprenticeship – 
One of the fastest-growing areas for apprenticeship 
is healthcare — an industry facing critical workforce 
shortages and an ongoing urgent need for well-
prepared, job-ready professionals. Kansas not only 
is part of this trend, but also is leading in innovation, 
particularly with the groundbreaking pre-licensure 
Registered Nurse Apprenticeship Program.

•	 Outreach Videos – KOA has published 25 outreach 
videos showcasing Registered Apprenticeship for youth, 
jobseekers and employers.

•	 Kansas Apprenticeship Tax and Grant Act – To 
date, Kansas has committed nearly $1.7 million in 
apprenticeship employment incentives. This has paved 
the way to support registered apprenticeship activity 
across the state of Kansas. 

 YEAR IN 
 REVIEW
Since Governor Laura Kelly established the Kansas Office 
of Registered Apprenticeship (KOA) in 2022, KOA has 
driven transformative growth in apprenticeship engagement 
across the state. In 2025, the office achieved three major 
milestones: 

•	 Employer engagement has increased by 228% since 
2022

•	 A record 1,056 active employers participated this year 

•	 The addition of 2,423 new apprentices contributed to 
a sustained total of 4,010 active apprentices — the 
highest number in Kansas history

Operating under the Kansas Department of Commerce, KOA 
serves as the state's designated authority for Registered 
Apprenticeships. Recognized by the U.S. Department of 
Labor (USDOL), KOA collaborates closely with the Federal 
Department of Labor Employment and Training Division to 
enhance and modernize the apprenticeship system.

KOA’s approach remains grounded in data-driven policy and 
measurable outcomes. A University of Kansas ROI study 
released in July 2025 found a median employer return on 
investment of 249%, meaning that for every $1 invested in 
apprenticeship, employers realized $2.49 in net benefits 
within five years. Beyond financial returns, employers also 
reported indirect benefits including higher retention rates, 
stronger workplace cultures, and more resilient talent 
pipelines. 
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the study

A Registered Nurse with HCA Midwest Health delivers remarks celebrating 
Kansas’ first pre‑licensure nurse Registered Apprenticeship program to 
provide aspiring caregivers with hands‑on experience, comprehensive 
training, income and benefits. 

Twenty Topeka-area high school students committed to the Youth Teacher 
Apprenticeship Program through the Topeka Center for Advanced 
Learning and Careers.



•	 State Apprenticeship Equity and Expansion Initiative 
(USDOL Funding) – By the grant’s completion on June 
30, 2025, the project had served 1,591 apprentices 
(200% of goal), engaged 205 employers (170% of goal), 
and expended $5.3 million (95% of total funds). The 
project exceeded expectations and reinforced the value 
of intermediary-led models in scaling apprenticeship 
access across Kansas. 

•	 MeadowLARK Grant Initiative (USDOL Funding) 
– MeadowLARK continues to expand access to 
apprenticeships across Kansas. This grant has 
transformed teacher preparation through a partnership 
with the Kansas State Department of Education (KSDE), 
which now supports more than 330 active apprentices 
after enrolling 150+ new participants in 2025. 
Through Kansas WorkforceONE, grant funds are fully 
dedicated to expanding pre-apprenticeship programs 
at Hutchinson Community College and launching a 
Commercial Driver’s License (CDL) apprenticeship 
with the Kansas Department of Corrections. The grant 
also has strengthened innovative partnerships between 
Workforce Alliance and unions and businesses across 
the Wichita region.

4,010 Active Apprentices

42% 
Increase Year Over Year

549 Completed Apprentices

10% 
Increase Year Over Year

1,056 Active Employers

250% 
Increase Year Over Year

211 Active Programs

15% 
Increase Year Over Year

2,423 New Apprentices

28% 
Increase Year Over Year

APPRENTICESHIP BY THE NUMBERS

•	 State Apprenticeship Expansion Funding (USDOL 
Funding) – KOA completed 48 program reviews 
covering 1,425 apprentices using a third-party process 
to ensure transparency and compliance with federal 
registered appregulations. The grant also supported 
the launch and updates of the Youth Apprenticeship 
website (youth.ksapprenticeship.org), creation of 25 
outreach and animated videos, full career and industry 
episodes, and trailers to engage students, parents, 
educators and employers — significantly enhancing 
statewide apprenticeship awareness, recruitment, and 
stakeholder engagement. 

•	 Kansas Office of Registered Apprenticeship Grants – 
KOA awarded more than $520,000 in state grants to 
eight established Registered Apprenticeship programs 
including joint apprenticeship training committees 
from across the state. This funding went to support new 
training equipment, personnel dedicated to expansion 
and outreach.  
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