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Governor’s New 
Vision Statement

• Currently sitting at 4,050 
apprentices in Kansas. 

• This accounts for a 150% increase 
in active apprentices by 2031



Allotted $13 Million/Year

FOR-PROFIT
Allotted: $7.5 million
$2,750/eligible apprentice
Up to 20 apprentices/year
+$500 extra for Perkins 
eligible program

NON-PROFIT & 
HEALTHCARE
Allotted: $2.5 million
$2,750/eligible apprentice
Up to 20 apprentices/year

Tax and Grant Incentives

*Open year round

A2E – APPRENTICESHIP 
2 EDUCATION 
Allotted: $3 million
Reimbursement <$2,750/ 
apprentice
No limit on apprentices/year

Kansas Apprenticeship Tax and Grant Act



American Manufacturing 
Apprenticeship Fund

• $35.8 million support the expansion of advanced 
manufacturing Registered Apprenticeships nationwide.

• 100% funded through a Cooperative Agreement with the USDOL and 
Arkansas Workforce 

• $3,500 incentive per NEW apprentice up to 100 apprentices 
after completion of a 90-day probation

• The sponsor is responsible for applying and payment goes to 
participating employers

• Employers, Apprentices, and Sponsors MUST be in Rapids



Pay for Performance Funding 
..........Is HERE!!!!!! 

• Cooperative agreements – which means awardee must be 
able to give out the funding nationwide.

• Total Awards =$197.7 million (<85% must go out in direct 
employer incentives)

• Goal industries included: Shipbuilding and Defense Industrial 
Base; Artificial Intelligence (AI), Semiconductor, and Nuclear 
Energy Infrastructure; Information Technology; Healthcare; 
Transportation; and Telecommunication



Pay for Performance Funding
Awardee Amount Target Area

Florida Department of 
Commerce $40M Defense, shipbuilding & maritime manufacturing 

incentive program

Jobs for the Future $40M Registered Apprenticeships for AI, semiconductors & 
nuclear energy infrastructure

Wireless Infrastructure 
Association $29.9M Expand telecommunications apprenticeships 

nationwide

Clark University $27M National Pay-for-Performance model for IT 
apprenticeships

ASE Foundation $25M Automotive & truck technician apprenticeship 
incentives

Arkansas Office of Workforce 
Development $35M Manufacturing apprenticeship incentives ($3,500 per 

apprentice, up to 100 apprentices per employer)



Let’s Do The Math, Together

1–20 Apprentices

 Up to $6,750 per apprentice
• $2,750 Kansas Tax Incentive
• +$500 Perkins CTE Bonus
• +$3,500 American Manufacturing 

PFP

Maximum Annual Benefit DIRECT 
to Employer: $135,000 in 1st year

21-100 Apprentices

 Up to $3,500 per apprentice
• American Manufacturing PFP

Maximum Annual Benefit 
DIRECT to Employer: $280,000

Sunflower Nee-doh Manufacturing (Hays, KS), in partnership with USD 489 High School, 
is employing Registered Apprentices in Welding and 5-Axis Machining and may be 
eligible for:



Integration of USDOL and USDOE
• Pell Grant Expansion 

(Workforce/Short-Term Pell) 
• Apprenticeship Focus: The U.S. 

Department of Education issued 
proposed rules in March 2026 allowing 
these grants to cover the classroom 
portion of RA programs.

• Key Requirements: Programs must be 
high-quality, lead to in-demand jobs, 
and meet a 70% completion rate – may 
allow for JATC’s to tap into this funding.

• State Role: Governors must establish 
methodologies for identifying high-
skill/high-wage occupations

• Perkins Funding (Perkins V – Career 
and Technical Education at K12 
Schools)

• FY26 Funding: The 2026 federal 
appropriations package maintained 
federal investment levels for the Perkins 
V state grant program, providing 
stability for CTE and apprenticeship 
integration.

• Key Strategies: States are using 
Perkins funds to support 
apprenticeships in high-growth sectors, 
such as manufacturing, defense, and IT



KOA State Grants 

• Expected to be released July of 2026 

• Awards will be $60,000 - $100,000 with a 1:1 match 
• JATC’s and new RAP programs 
• Will include engagement with K12, economic development 

agencies, chambers and more 
• Open statewide 
• Funding can be used for: training equipment, trainers, staff, 

mentor stipends, marketing, etc. 



Today's Speaker

Tina Shonk-Little is the Program Coordinator for the National Institute for 
Construction Excellence, known as NICE, in the Kansas City region. She 
is a proud member of IUOE Local 101 and an advocate for registered 
apprenticeship, workforce development, safety education, and family-
support solutions for skilled trades workers.

Through her work with NICE, Tina helps connect students, schools, 
contractors, unions, and community partners to construction career 
pathways and registered apprenticeship opportunities. She is also the 
founder of Unions United Childcare; a developing initiative focused on 
addressing childcare as a workforce barrier for working trades families 
and apprentices. Tina’s work is rooted in a simple belief: when we support 
the whole worker and the whole family, we strengthen apprenticeship, 
retention, and the future of the skilled trades.





THE THROUGH-LINE

04

Attraction is not enough.
A workforce pipeline only works when people can enter, train, stay, and thrive.

Nationa l Ins titute  for 
Cons truction Excellence  

(NICE)

Career awarenes s
pre-apprentices hip

community trus t

Heartland Women In Trades
Regis te red Apprenticeship 

Programs-DOL
Regis te red 

apprentices hip
clas s room hrs  + OJL

mentor s upport

Unions  United Childcare
Heartland Women In Trades

childcare
menta l health
jobs ite  culture
family s tability

The  leak is  not a  lack of ta lent. It is  a  lack of support wrapped around the  ta lent.



The National Ins titute  for Cons truction of Exce llence  (NICE) was  es tablis hed in 
1998 to des ign a  cons truction education program which would increas e  
awarenes s  of the  potentia l cons truction career fie lds  of engineering, 
a rchitec ture, contrac ting and the  s killed trades  to young people, parents  and 
educators .

www.NICE-KC.org



Who is NICE---

• NICE believes that students, whether they 
attend college or not, deserve to have a 
rewarding career that provides them with a 
good quality of life. It is  our mission at NICE 
to engage with the students  several times a 
year, beginning in 6th grade and continuing 
that level of engagement through their 
senior year in high school.



75+ Schools

58+ Exhibitors
75+ Volunteers

Maximum Impact = Unlimited Potential 



Sneak Peak 
for 2025-
2026 

• New, Up close, personal and interactive  OSHA 
10/30 trainings for our young adults  wanting to 
enter the construction industry 

• First Aid / CPR /AED 4 hrs  - training , American 
Red Cross

• “Not your Grandfathers  Jobsite” Leader and 
Mentorship training 

• Next steps with Heartland Women In Trades for 
fellowship and mentor pairing 

www.NICE-KC.org



Union tradeswomen offering knowledge and skill which empower each 
other to become independent, successful tradeswomen through 

education, mentoring and creating opportunities  for women in the trades.

www.heartlandwomenintrades.org



Heartland Women In Trades
• HWIT steps in after graduation to help navigate incoming 

tradespeople through the pathways of the Registered 
Apprenticeship Programs for the trade of interest providing a 
mentor for that specific trade.

• Apprentices  with structured mentorship and precepting programs 
experience a s ignificantly higher retention rate of 70% to 80%, 
compared to rates  as  low as 49% for non-participants. 

Repres entation + Succes s  = Retention



Unions United 
Childcare

Childcare care for working families, Your Way

By: Tina Shonk-Little
        July 7, 2026



Childcare is  an Economic issue

$172 BILLION is  the annual estimated drag on the 
U.S. Economy from inadequate childcare



With limited childcare options comes limited income potential, 
especially for women and minorities  who are 92% more likely to have 1 or 

more low wage jobs without benefits  due to caregiving responsibilities
For apprentices, that can mean the end of a pathway before the career 

ever begins leaving generational poverty cycles to  continue.



What makes  Unions  United Childcare  unique  is  - 

Round the clock care hours to support construction hours

5 intentionally placed locations, up to 100 children 6 wks – 5yrs, that are 
accessible to members and jobsites

Self sustaining after 6 months of opening through hourly contributions from 
members across Kansas City, all union skilled trades included, to offer heavy 
discounted rates  per family (not child)
Centers  will be owned, operated and staffed with Union trained members making 
a living wage  starting at $25.00 per wk + benefits  with 40 hour wks

Other benefits  includes Parent Survival Nites and Date Night dropoffs  to 
aid in mental health 



• Red is  the base 5 locations.
• Blue indicates  future locations 
as  membership numbers grow.
• Yellow Stars  indicate big       
jobsites



We want to hear from YOU
• If you could get one tangible thing from KOA to ensure 

your employers have what they need to apply for PFP 
funding—what would it be and why?



Workforce Innovation Conference 
• Sept 29 – 30 in Topeka
• Youth Apprenticeship – 

Pre-Conference 
• Signup Today! 



Join us for our August Speaker....



Apprenticeship Dinner Bell Calls

Sign Up Here

Every 2nd Wednesday 
of the Month at 10 am



Questions? Send us an email at apprenticeship@ks.gov
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